Little Cypress-Mauriceville C.LS.D.
Professional Job Classifications
2010-2011

Group 1
Classroom Teacher

Coach
Tramner
Murse
Vocational Classroom Teacher
Admunistrative Intern
Speech Intern
Band Director — Middle, JH
- Assistant Band Director — HS
Community Relations Coardinator
Auxiliary Directors
Accountant
Specialists ~ Reading, Math, Inst Technology
Campus Technology Specizlist
Group 2
Coordinator of Academic Student Services — HS
Coordinator of State & Federal Programs
Librarian
Director of Health Services
Group 3
Counseior - Elementary, Intermediate
Group 4
Assistant Principal - Flementary
Counselor - Middle, Ji
Dhagnostician
Network Engineer
Speech Therapist
Group 5
Assistant Principal — Middle, JH
Counselor - High School

LSSP
Group 0 |
Assistant Principal - HS
Network Specialist
Group7
Drrector - Bands
Group 8
Principal — Elementary, Intermediate ;
Group 9

Principal - Middle, TH
Director — Sp. Programs, Technology, 5t & Per Serv
Group 10 _
Director - Athletics, Curriculum & Instruction
Principal - High Schogl
Group 11
Aassistant Superintendent

13



LITTLE CYPRESS-MAURICEVILLE C.I.S.D.
2010-2011
TEACHER / NURSE (RN) SALARY SCHEDULE

Approved: 6/3/2010

IR~ OO B (N O

IF HIGHEST DEGREE IS:
MASTER'S: ADD $1,200 TO THE ABOVE SALARY,
DOCTORATE: ADD $2.400 TO THE ABOVE SALARY.

Predictions of future salaries are not possible from this chart.
These are annual salaries based on full-time contract arrangements
for 187 day assignments for the 2010-2011 school year only. Salary
levels exceed state minimum salaries,



LITTLE CYPRESS-MAURICEVILLE CIS.D.
PARAPROFESSIONAL JOB CLASSIFICATIONS
2010-2011

GROUP 1
Instructional Aide
Office Aide

GROUP 2
Choir Assistant
Office Clerk — LCIH
Instructional Aides who are Certified Teachers
Nurse’s Assistant
Receptionist-Central Office
Special Education Clerk

GROUP 3
Attendance Clerk
Assistant Primcipal Secretary - HS
Computer Technician - Campus
Counselor Clerk - HS
Data Entry Clerk — Sp. Ed.
Instructional Technology/Media Aide
Lab Manager
Library Assistant — LCI

GROUP 4
Accounts Payable Clerk
Data Processing Clerk — HS
Director’s Secretary
LVN
Principal’s Secretary
SERS/Media Clerk - Sp. Ed.

GROUP S
Assistant Superintendent’s Secretary/Employee Benefits Coordinator
Human Resources Manager
Payroll Clerk
Student Services/PEIMS Coordinator — District
Superintendent’s Secretary
Testing/Grade Reporting/Textbook Manager

Computer Technician — District

%



LITTLE CYPRESS-MAURICEVILLE C.1.S.D.
2010-2011
PARAPROFESSIONAL WAGE SCHEDULE

Approved: 6/3/2010

Substifute 7.88 8.70 10.05 11.86 13.30 15.55
0 9.24 10.09 11.49 13.38 14.88 17.20
1 9.59 10.44 11.84 13.75 15.30 17.47
2 9.94 10.79 12.18 14.12 15.72 17.74
3 10.29 11.14 12.54 14.49 16.14 18.01
4 10.64 11.49 12.89 14.86 16.58 18.28
5 10.99 11.84 13.24 15.23 16.98 18.55
8 11.34 12.18 13.59 15.60 17.40 18.82
7 11.68 12.54 13.94 15.97 17.82 19.0¢
8 12.04 12.89 14.09 16.23 18.24 19.36
9 12.21 13.24 14.44 16.60 18.66 19.63
10 12.56 13.58 14.79 16.97 19.08 19.60
11 12.91 13.94 15.14 17.34 19.50 20.17
12 13.26 14.29 15.49 17.71 16.62 20.44
13 13.61 14.64 15.84 18.08 20.34 20.71
14 13.96 14.99 16.12 18.45 20.76 20.98
15 14.31 15,34 16.54 18.82 21.18 21.25
16 14.66 15.69 16.89 19.19 21.80 21.60
17 15.01 16.04 17.24 19.56 22.02 22.02
18 15.36 16.39 17.59 19.93 22 44 22.44
19 15.71 16.74 17.94 20.30 22.86 22 86
20 16.06 17.09 18.28 20.67 23.28 23.28
21 16.41 17.44 18.64 21.04 23.70 23.7C
22 16.76 17.79 18.68 21.41 24.12 2412
23 17.11 18.14 18.34 21.78 24.54 24.54
24 17.46 18.49 19.68 2215 24.96 24.96
25 17.81 18.84 20.04 22,62 25.38 25.38
26 18.16 19.19 20.38 22.89 25.80 25.80
27 18.51 18.54 20.74 23.26 26.22 28.22
28 18.86 19.89 21.09 23.63 26.64 26.64
29 19.21 20.24 21.44 24.00 27.06 27.08
30 19.56 20.59 21.79 24.37 27.48 27.48

In order to qualify for advancement to the next pay step, each employee must meet certain
established criteria. See principal, director, or assistant superintendent for established criteria.

Predictions of future wages are not possible from this chart. These are hourly rates for
the 2010-2011 school year only. Hourly rates exceed the federal minimum wage.



LITTLE CYPRESS-MAURICEVILLE C.LS.D.
AUXILIARY JOB CLASSIFICATIONS
2010-2011

GROUP |
Cafeternia Worker
- Delivery
Environmental Technician

GROUP 2
Bus Monitor
Groundskeeper
Warehouse

GROUP 3
Bus Driver
Head Custodian
Maintenance Clerk -+ consider moving
Mechanic Helper

GROUP 4
Cafeteria Manager
Campus Operator
Head Groundskeeper
Mechanic
Painter
Purchasing Agent — Maintenance
Utility Worker

GROUP 3
Carpenter :
Custodial/Warehouse Supervisor — consider moving
Electrician
Mechanic
HVAC Technician
Maintenance Supervisor/Integrated Pest Management Coovdinator
Plumber
Shop Foreman

Transportation Supervisor



LITTLE CYPRESS-MAURICEVILLE C.1.S.D.
2010-2011
AUXILIARY WAGE SCHEDULE

Approved: 6/3/2010

RO
expanence
Substitute 7.32 8.43 10.25 11.27 12.72
0 8.66 9.81 11.71 1277 14.27
1 8.83 10.03 12.04 13.14 14.70
2 9.00 10.25 12.37 13.51 15.13
3 9.17 10.47 12.70 13.88 1556
4 9.34 10.69 13.03 14.25 15.89
5 9.51 10.91 13.36 14.62 16.42
B 9.68 11.13 13.69 14.99 16.85
7 9.85 11.35 14.02 15.36 17.28
8 10.02 11.57 14.35 15.73 17.71
9 10.19 11.79 14.68 16.10 18.14
16 10.36 12,01 15.01 16.47 18.57
11 10.53 12.23 15.34 16.84 19.00
12 10.70 12.45 15.67 17.21 19.43
13 10.87 12.67 16.00 17.58 19.86
14 11.04 12.89 16.33 17.95 20.29
15 11.21 13.11 16.66 18.32 20.72
16 11.38 13.33 16.99 18.69 21.15
17 11.55 13.55 17.32 19.08 21.58
18 11.72 13.77 17.65 19.43 22.01
19 11.89 13.99 17.98 19.80 22.44

In order to qualify for advancement to the next pay step, each employee must meet
certain established criteria. See auxiliary director or assistant superintendent for
established criteria,

Predictions of future wages are not possible from this chart. These are hourly
rates for the 2010-2011 school year only. Hourly rates exceed federal
minimum wage.
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